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ARTICLE I 
LEGISLA TlVE ACTION 
IT IS AGREED BY AND BETWEEN THE SIDNEY CENTRAL SCHOOL DISTRICT AND 
THE SIDNEY TEACHERS' ASSOCIATION THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. 
ARTICLE 2 
RECOGNITION 
A. The Superintendent, having determined that the Sidney Teachers' Association is 
supported by a majority of the bargaining unit members in the unit described in 
Paragraph B below, hereby recognizes the Sidney Teachers' Association as the 
exclusive negotiating agent for the bargaining unit members in such unit. 
Such recognition shall remain in effect for the period allowed by law or until altered 
according to the procedures of Article 14 of the Civil Service Law. 
The Superintendent agrees not to negotiate for the duration of this recognition with 
any bargaining unit member or group of bargaining unit members or organization 
other than the Sidney Teachers' Association. 
This article is not to be construed as prohibiting any personal conferences, either 
casual or planned, between any bargaining unit member and the Superintendent or 
any other member of the administrative staff. 
B. Description of Unit 
School nurse, licensed teaching assistant, summer driver education instructor, 
School Psychologist, School Counselor, Speech Therapist and all those persons 
regularly engaged in full-time and part-time teaching positions, and those substitute 
teachers appointed by the Board of Education for at least half a year on a full day 
basis, excluding all full and part-time administrators, in the public schools of Sidney 
shall be members of the unit. 
ARTICLE 3 
DUES DEDUCTION 
A. The Sidney Central School District agrees to deduct from the salaries of bargaining 
unit members dues for the Sidney Teachers' Association as said bargaining unit 
members shall individually and voluntarily authorize the Superintendent to deduct 
and to transmit the monies promptly to the Association except as provided in 
Paragraph D of this article. Bargaining unit member authorizations shall be in writing 
in the form set forth below: 
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION 
(PM Name) Last First Initial Building 
TO: SUPERINTENDENT OF THE SIDNEY 
CENTRAL SCHOOL DISTRICT 
Pursuant to Chapter 392, Laws of 1967, 1 hereby designate the Sidney 
Teachers' Association as my representative for the purpose of collective 
negotiations, and I hereby request and authorize the Superintendent, according 
to arrangements agreed upon with such Association, to deduct from my salary 
and transmit to the Association the dues as certified by the Association. I hereby 
waive all right and claim for said monies so deducted and transmitted in 
accordance with the authorization and relieve the Superintendent from any 
liability thereof. This authority shall be continuous while employed in this school 
system or until withdrawn by written notice. 
SIDNEY TEACHERS' ASSOCIATION 
Date: 
Employee Signature 
B. The Association named in Paragraph A above shall certify to the Superintendent in 
writing the current rate of its membership dues. If the Association shall change the 
rate of any membership dues, it shall give the Superintendent thirty (30) days notice 
prior to the effective date of such change. 
C. Deductions referred to in Paragraph A above shall be made in the following manner: 
The total annual membership dues for the Association, certified as mentioned 
above, shall be deducted in 20 equal installments beginning with the first paycheck 
in October. No later than two weeks prior to the first scheduled paycheck in October, 
the Association shall provide the Business Office with a list and the original signed 
dues authorization cards of those employees who have voluntarily authorized the 
Superintendent to deduct dues for the Association named in Paragraph A above. In 
case of a bargaining unit member's continuing absence during a period of dues 
deduction, the deduction for dues for such a person shall be made so long as 
payroll funds sufficient to cover the deduction are due the bargaining unit member in 
that pay period. If a bargaining unit member returns to work before the end of the 
school year, deductions shall be made from all remaining paychecks in the same 
amount per paycheck as the employee would have regularly made. 
D. The Superintendent shall, following each pay period from which a dues deduction is 
made, transmit the amount so deducted to the Association. Each transmittal shall be 
accompanied by a listing of the members for whom deductions have been made 
and the amount deducted for each. The Association shall be responsible for the final 
accounting of all dues, receipts and distributions. 
E. The District will allow bargaining unit members' payroll deduction for STA Lobbying 
Contributions. Bargaining unit members must turn in paperwork for the above 
deduction to the Sidney Teachers' Association. The Sidney Teachers' Association 
must give a list to the District Office by January 1'' of the bargaining unit members 
and the amount of deduction per paycheck. The deduction will start the second 
January paycheck and must be 12 equal payments. The Sidney Teachers' 
Association will provide the District Office with information as to how to prepare and 
mail the check. 
ARTICLE 4 
NEGOTlA TIONS PROCEDURE 
A. It is intended that the articles concerning terms and conditions of employment, as 
outlined and detailed in the agreement, shall remain in effect untll altered by mutual 
agreement between the Superintendent and the Association. 
6. Provided that either party to this Agreement has given written notification by 
February 15th of the year the Agreement terminates of a desire to negotiate 
changes in, additions to, or termination of this Agreement or to discuss a successor 
Agreement, both parties shall enter into good faith negotiations not later than March 
1 following such notification. Both parties agree to cooperate in setting an 
acceptable date and time for each negotiating meeting. 
ARTICLE 5 
GRIEVANCE PROCEDURE 
The purpose of this grievance procedure is to secure, at the lowest possible 
administrative level, equitable solutions to alleged grievances of bargaining unit 
members through procedures under which they may present grievances, free from 
coercion, interference, restraint, discrimination, or reprisal against an employee 
using same at all stages. 
II. Grievance Definition 
Grievance is a complaint by a bargaining unit member or group of bargaining unit 
members of an alleged violation of any terms and conditions of this Agreement. 
II 1. Grievance Procedure 
A. Stage I: Building Principal 
1. The initial filing of a grievance will be in writing on the agreed upon form 
(Appendix 6) and shall be forwarded to the Building Principal within fifteen 
(15) school days of the grievant(s)' or Association's first knowledge that an 
alleged grievance exists. 
2. Within three (3) school days of receipt of the written grievance, the principal 
will meet with the grievant and Association representatives in an attempt to 
resolve the matter. 
3. The principal shall render a decision in writing to the grievant(s) and the 
Association within five (5) school days after the conclusion of the meeting. 
6. Stage 2: Superintendent 
1. If the grievant(s) and/or the Association are not satisfied with the decision 
rendered at the conclusion of Stage 1, a written appeal of the Stage 1 
decision will be filed with the Superintendent within five (5) school days of the 
receipt of the Stage 1 written response. The appeal will include an outline of 
the reasons for filing to Stage 2. 
2. Within three (3) school days of receipt of the appeal, the Superintendent or 
his designee shall hold a hearirlg on the matter with the grievant(s) and 
Association representatives. 
3. The Superintendent or his designee shall render a decision, in writing, to the 
grievant(s) and the Association within five (5) school days after the conclusion 
of the hearing. 
C. Stage 3: Board of Education 
1. If the grievant(s) and/or the Association are not satisfied with the findings at 
Stage 2, they will file a written appeal with the Board of Education within five 
(5) school days of receipt of the written Stage 2 response. However, if the 
Association's Grievance Committee concurs with the Stage 2 decision, the 
grievant(s) shall have no further redress under provisions of this contract. 
2. Within ten (10) school days of the receipt of the grievance, the Board of 
Education, or committee composed of members of the Board of Education 
appointed by the president, shall hold a meeting with the grievant(s) and 
Association representatives. 
3. Within five (5) school days, the Board of Education shall set forth their 
findings, in writing, to the grievant(s) and Association representatives. 
D. Stage 4: Binding Arbitration 
1. If the Association is not satisfied with the decision at Stage 3, it may submit 
the grievance to arbitration by written notice to the American Arbitration 
Association and the Board of Education within ten (10) school days of the 
Stage 3 decision. The parties will then be bound by the Voluntary Labor 
Arbitration Rules of the American Arbitration Association. 
2. The selected arbitrator will hear the matter promptly and will issue a decision 
as promptly as possible from the date the final statements and proofs have 
been submitted. The arbitrator's decision will be in writing and will set forth 
findings of fact, reasoning, and conclusions on the issue. 
3. The arbitrator's decision is limited solely to the interpretation of the articles 
within this Agreement. 
4. The decision of the arbitrator shall be final and binding upon all parties. 
5. The cost for the service of the arbitrator, including expenses, if any, will be 
borne equally by the Board of Education and the Association. 
IV. Other Conditions 
A. Throughout all stages and all proceedings, the grievant(s) shall be allowed to 
have a representative. 
B. Acceptance of a decision by the grievant(s) in any stage of the grievance 
procedure shall be in writing, shall be binding upon both parties, and terminate 
procedures in respect to the grievance so settled. 
C. Either party shall have the right to make a tape recording of all proceedings 
beginning with Stage 2. Notice will be given prior to the proceeding of the intent 
to tape the meeting. 
D. The grievant(s) andlor hislher representative(s) shall be permitted to state their 
case at all grievance hearings. 
E. Memoranda of all dates and meetings and decisions shall be kept and mutually 
acknowledged so that there shall be no misunderstanding in respect to the 
applications of the time limits specified herein. 
F. Further grievance procedure rights shall be considered forfeited if the grievant(s) 
fail(s) to take action as prescribed within any of the specified time limits. 
G. The grievant(s)' party shall have the right to proceed to the next stage of the 
grievance procedure as outlined herein, if, at any stage, the prescribed action is 
not taken by the administration or Board of Education within the time limits 
specified, except that an .extension of such time limits may be agreed upon by 
the mutual consent of both parties to the grievance dispute. 
H. Where a grievance arises which can be directly addressed by a chairperson, 
there shall be a step preceding the first stage of the above grievance procedure 
in which the bargaining unit member shall discuss the matter orally and 
informally with the chairperson. 
I. Any written reply or statement of findings issued in response to a presentation of 
a grievance at any of the above stages shall cite, in the interest of clarification 
and mutual understanding, those reasons upon which such reply is based. 
J. If a grievance is filed by a bargaining unit member or group of bargaining unit 
members which alleges a district-wide violation of any terms and conditions of 
employment, the grievance will be filed initially at Stage 2 of this procedure. The 
Superintendent will be provided with ten (10) school days in which to schedule a 
hearing on the matter. 
K. During the months of July and August, all time limits are mutually acknowledged 
to be "working days" instead of "school days." All other terms and conditions of 
ARTICLE 5, GRIEVANCE PROCEDURE, shall remain in effect. 
ARTICLE 6 
PERSONAL LEAVE 
The definition of personal leave is to conduct personal affairs which cannot be 
handled outside the workday and is not for the purpose of extending a vacation or 
holiday or shopping, recreational activities or athletic events (other than attendance 
at a child's competition). Examples of appropriate use of personal leave include but 
are not limited to legal affairs, personal events, non-medical emergencies. The 
leave will be with pay and benefits. Bargaining unit members shall use three (3) per 
year as their guideline. If more days become necessary due to extenuating 
circumstances, final determination will be made by the Superintendent. For 
purposes of this article a day means the number of hours a bargaining unit member 
works hisfher regular daily assignment. 
Communication of the need for personal leave shall be between the bargaining unit 
member and the building principal. A form including the definition of appropriate use 
(Appendix G )  shall be provided for personal leave notification. This form shall be 
given to the building principal. In the event of an emergency where the need for 
personal leave was verbally communicsted, written notification is required upon 
return to duty. For planning purposes, early notification is appreciated. 
Unused personal days will be accumulated as sick leave annually, or, at the election 
of the unit member, reimbursed at the rate of $25 per unused day. 
ARTICLE 7 
MEDICAL LEAVE 
1. Bargaining unit members shall be allowed twelve (12) days of paid medical leave 
in any school year. For purposes of this article a day means the number of hours 
a bargaining unit member works hisfher regular daily assignment. A day for part- 
time bargaining unit members shall be the length of their work day. A bargaining 
unit member out sick will be paid for any of the twelve (12) medical leave days for 
the given year at any time throughout the year. If the bargaining unit member 
resigns from the District before the school year is completed, medical leave shall 
be calculated by crediting the resigning bargaining unit member with 1.2 medical 
days for each month worked and then subtracting the number of days utilized. (A 
month is equal to one-half or more of the required work days completed). 
2. Medical leave shall be utilized for the following reasons only: 
Personal illness or injury 
Serious illness in the immediate family defined as: spouse, children, 
stepchildren, father, mother, grandparents, grandchildren, brother, sister, 
aunt, uncle, nephew, niece, father-in-law, mother-in-law, brother-in-law, or 
sister-in-law. 
Quarantine 
Unusual or unforeseen conditions deemed excusable by the Superintendent. 
3. For absence due to serious illness in the immediate family (as defined above, 
A.2.) bargaining unit members may utilize a maximum of ten (10) leave days per 
year. Those requiring more than ten (10) leave days may make application to the 
Superintendent for additional days. 
4. A full-time bargaining unit mernber's unused medical may accumulate to 188 
days in any school year. Bargaining unit members who end any school year with 
an accumulation of 188 days shall be credited with twelve (12) additional days as 
of the start of the next school year, thereby providing 200 days for medical leave 
purposes. In the event that less than the twelve (12) days are utilized in the 
school year, the maximum accumulation shall not exceed 188 days at the end of 
any school year. For the purpose of this provision a day means the number of 
hours a bargaining unit member works hislher regular daily assignment. 
5. Bargaining unit members may use their medical leave in I-hour increments 
provided they secure someone to cover their duties. Medical leave used as per 
this provision must only be utilized for the reasons outlined in Section A2. Those 
bargaining unit members who volunteer to cover said duties will earn an equal 
amount of medical leave. The following conditions will apply: 
The maximum amount of time per day for this option will be up to W 
day. (Definition of up to % day for High School and Middle School will 
be no more than 3 class periods). 
Coverage must be for at least 45 minutes to qualify for one-hour of 
time. 
The bargaining unit members who choose to use this option will be 
responsible for arranging coverage unless they notify their supervisor 
otherwise. 
Supervisors may offer this option to bargaining unit members for up to 
% day coverage. 
Bargaining unit members who choose this option will fill out and sign a 
form provided by the District Office, which will be turned in to the 
buildingprincipal. 
Bargaining unit members may continue to volunteer to cover classes 
without participating in this option. In such cases no time is charged, 
and no time is earned by either bargaining unit member. 
6. 1. A full-time bargaining unit member may contribute up to a maximum total of 
eight (8) days to the medical leave bank, two days per year. After utilizing any 
days from the bank, bargaining unit members may again contribute to the 
medical leave bank. 
2. Bargaining unit members will receive notice of the total number of accumulated 
medical leave days they possess in September of each school year. This total 
accumulation shall include the medical leave days for the upcoming school 
year and the number of days a bargaining unit member has contributed to the 
medical leave bank. 
3. A bargaining unit member who has contributed to the medical leave bank in 
any given school year will be eligible to apply for and receive up to ten (10) 
days medical leave for each day contributed, provided sufficient days are in the 
bank to cover requested withdrawals. Once medical leave days have been 
contributed to the bank, they will not be credited to individual personal usage 
for the bargaining unit member who contributed them. 
4. Withdrawals from the bank shall be limited or related to those for accidents or 
illnesses requiring prolonged absence from employment, other than job 
incurred accidents or illnesses, when bargaining unit members have 
exhausted their personal medical leave. 
5. Written applications for utilization of medical leave bank days by an individual 
bargaining unit members shall be submitted on the form shown in Appendix 
A. This form shall be submitted to either member of the Medical Leave Bank 
Committee. Approval of the use of medical leave bank days shall be made by 
a committee composed of one administrator appointed by the Superintendent 
and one Association member appointed by the President of the Association. 
These appointments shall be made and notice of the appointment given to 
each party by September 15 of each school year. 
The Medical Leave Bank Committee will provide each applicant with a written 
response to their request. The decisions of the committee shall be final and 
binding upon all parties with respect to the administration of the medical leave 
bank. The decisions of the committee will not fall under the scope of the 
grievance procedure. 
6. In the event that the Medical Leave Bank Committee cannot reach 
agreement on the disposition of a case, a neutral, mutually agreeable 
community member of the Sidney Central School District will be selected to 
participate in the decision making process. The resulting vote of the three- 
member committee will be final and binding. The neutral party will not 
become a permanent member of the committee and the same neutral 
individual may be utilized more than once if mutually agreeable. 
7. The District shall give to the Association President a written accounting of the 
number of days in the medical leave bank by October 1 of each school year. 
The accounting shall include the days contributed for the current school year. 
8. The medical leave bank committee shall have the authority to investigate and 
require additional information, including doctor's statements, should this 
information be deemed necessary in order to reach a conclusion as to the 
granting of medical leave days. 
9. For purposes of sick bank accounting, a day means the number of hours a 
bargaining unit member works histher regular daily assignment. 
ARTICLE 8 
BEREAVEMENT LEAVE 
Leave is available in the event of a death in the immediate family (as defined in Article 
7(A)2). The leave shall be with pay and benefits and such leave will not be deducted 
from other accumulated leave totals. The guideline is three (3) days per incident. 
Additional days may be granted upon request to the Superintendent. 
1 ARTICLE 9 
I SABBATICAL LEAVE 
Any teacher or Licensed Teaching Assistant who desires to apply for sabbatical leave 
shall make written application, stating fully the purposes for which the leave is 
requested, to the Superintendent of Schools by January 15 immediately prior to the 
beginning of the school year for which the leave is sought. Notification of sabbatical 
leave shall be made known to the applicant by March 15. Such leave shall consist of a 
1 
i 
Full-time program of research or study at an accredited university or college. The 
smployee must be a qualified staff member and have completed at least seven (7 )  
2onsecutive years of full-time service prior to the date of the requested sabbatical leave 
and also be eligible under the following conditions. 
1. A full-time program of study which shall consist of twelve (12) semester hours or 
the equivalent thereof approved by the Superintendent. The employee must 
satisfactorily complete the program. 
2. The approval of a sabbatical leave in any given year will be based on an 
evaluation of the proposal by the Board of Education and the Superintendent in 
regards to the following criteria: 
0 The degree to which it addresses the District's mission and goals; 
How it focuses on instructional improvement; 
How it seeks to improve student outcomes; 
How it will enhance the abilities of the teacher to provide more effective 
instruction; 
Whether the impact on students and programs justifies the cost; 
The extent to which it will lead to innovation. 
3. Remuneration by the Sidney Central School shall be one (1) school year at half 
(%) pay, or a half school year at full pay. An individual taking such leave shall 
remain an employee of the school district and shall be entitled to the following 
benefits: 
a. All insurance coverages as provided in this Agreement. In the case of disabil- 
ity insurance, coverage shall be up to the salary earned on sabbatical leave 
or the Step 1 BA salary, whichever is less. 
4. It shall be a condition to the granting of sabbatical leave that the employee shall 
not voluntarily leave the employ of the Sidney Central School for a period of two 
years following the expiration of the sabbatical leave. An employee who has 
been on sabbatical leave and who does not meet this condition shall repay to the 
school district a portion of the salary received while on sabbatical according to 
the following formula. A percentage shall be computed representing number of 
months served on return to duty in relation to 20 months or 2 full school years, 
the number of months or years of service required on return to service by this 
condition. The employee shall thereupon refund that percentage of the salary 
received while on a sabbatical leave representing the difference between 
number of school months served and 20 school months, e.g., 16 months equals 
Signature 
ARTICLE 10 
80%: 20% balance to be refunded: $5,000 received; 20% of $5,000 equals 
$1,000 to be refunded. The employee shall be released from refunding 
sabbatical leave salary received if failure to serve 20 school months upon return 
to service is because of illness, disability, or death, or if the employee is relieved 
of duty by action of the Board of Education. 
Sabbatical leave will not be granted for the purpose of engaging in gainful 
occupation or studying for another profession. 
Sabbatical leave, once granted, may not be terminated by the employee before 
the date of expiration. The Board of Education, for cause, may terminate a 
sabbatical leave before the date of expiration. If an employee cannot complete 
the sabbatical leave due to illness, helshe will be placed on medical leave and 
shall be treated as a regular employee. Should the above occur, the Board of 
Education, at its discretion, may grant two sabbatical leaves for the following 
school year. 
An employee taking sabbatical leave shall not be eligible for such leave again 
until seven (7) additional consecutive years of full-time satisfactory service have 
expired. 
Each employee applying for a sabbatical leave shall complete and execute prior 
to granting thereof, the following form: 
"I HAVE READ THE REGULATIONS OF THE SIDNEY CENTRAL SCHOOLS 
REGARDING THE GRANTING OF SABBATICAL LEAVE AND AM FAMILIAR 
WITH THEM, A COPY OF WHICH IS ATTACHED HERETO AND MADE A 
PART THEREOF AND AGREE TO BE BOUND BY THE TERMS AND 
CONDITIONS CONTAINED THEREIN IN ALL RESPECTS." 
Date 
HEALTH INSURANCE, DISABILITY INSURANCE, DENTAL INSURANCE, LIFE 
INSURANCE 
A. Health Insurance 
1. The Board of Education agrees to provide a health insurance plan provided by 
Blue CrossIBlue Shield (plan #OOI4902). 
Effective July I, 2006: Individual coverage $40 per month; dependent coverage 
10% of total premium cost. 
Effective July I ,  2007: Individual coverage $45 per month; dependent coverage 
1 1 O h  of total premium cost. 
Effective July I ,  2008: Individual coverage $50 per month; dependent coverage 
12% of total premium cost. 
Effective July I, 2009: Individual coverage $55 per month; dependent coverage 
12% of total premium cost 
The amount of premiums paid by the Board of Education for part-time bargaining 
unit members will be pro-rated. 
Effective July 1, 2006, benefits through this plan will be modified as follows: 
Mail order drug co-payments will be increased from $0 for generics 
and $1 0 brand name for a 90-day supply to 
o Effective 2006-07 - $0 generic and $20 for brand name. 
o Effective 2007-08 - $0 generic and $20 for brand name. 
o Effective 2008-09 - $5 generic and $25 for brand name. 
o Effective 2009-10 - $5 generic and $25 for brand name. 
2. A bargaining unit member whose resignation from the staff of Sidney Central 
School is effective June 30 of any year may elect to have the full amount of 
premium for July and August of that year deducted from hislher final salary 
payment. This money would be used by the Board of Education to pay that 
bargaining unit member's premiums for July and August. 
3. A Health lnsurance Committee shall be formed, made up of two representatives 
appointed by the Sidney Teachers' Association and two representatives of the 
District appointed by the Superintendent. An independent insurance consultant 
shall be chosen by the committee and the cost of the consultant shall be paid by 
the district. 
Either party may, upon notification call a meeting of the above committee and 
submit health care plans for consideration and evaluation by the consultant. The 
consultant shall report findings to the committee members, the Board of 
Education, and the Sidney Teachers' Association for consideration. 
B. Disability lnsurance 
The Board of Education agrees to provide a disability insurance plan, which may be 
recommended by the Sidney Teachers' Association, but must be approved by the 
Board of Education, and will pay 100% of the cost of coverage on the base salary in 
the teacher salary schedule for each bargaining unit member who elects to join the 
disability insurance plan. Additional coverage cost beyond the base salary shall be 
the employee's responsibility. The Board of Education agrees to make payroll 
deductions for this additional cost and to transmit such funds to the carrier. 
C. Dental Insurance 
The Board of Education agrees to provide a dental insurance plan, which may be 
recommended by the Sidney Teachers' Association, but which must be approved by 
the Board of Education, and will pay (50%) of the cost of premiums for individual 
coverage in the dental plan for each bargaining unit member who elects to 
participate. Spouses and dependent children may be covered in the plan at the 
expense of the bargaining unit member at the group rate. 
Bargaining unit members who have been enrolled in the dental insurance plan for a 
minimum of two full consecutive years immediately prior to retirement and are 
currently covered by the dental plan may elect to continue their individual, spouse, 
and dependent children dental coverage during retirement, provided that the 
employee pays the full premium cost for such dental plan. 
D. Life lnsurance 
The Board of Education agrees to provide a group term life insurance plan, which 
may be recommended by The Sidney Teachers' Association, but which must be 
approved by the Board of Education, for each bargaining unit member who elects to 
participate in the health insurance plan. The Board of Education will pay 100% of 
the cost of premiums for individual, spouse, and dependent life insurance coverage 
in the amount of $5,000 for individual coverage; $2,000 for spouse coverage and 
$1,000 for each dependent covered. 
ARTICLE 11 
CALENDAR 
A. The calendar shall be devised by the Board of Education. The President of the 
Sidney Teachers' Association will meet with the Superintendent prior to the BOCES 
meeting to discuss and make suggestions for the calendar for the next school year. 
0. Suggestions for altering the calendar during the second semester may be made by 
the President of the Sidney Teachers' Association to the Superintendent. 
C. In the event that the District does not utilize all the scheduled closing days provided 
in the calendar, it will schedule at least one day of school closing for students and 
bargaining unit members during the spring semester. 
ARTICLE 12 
WORKING CONDITIONS 
A. Each Elementary classroom teacher in Grades K-5, shall be allowed one (l), or the 
equivalent of one (1) day in the Fall semester and in the Spring semester released 
time for the purpose of reporting to parents on their child's progress. 
B. The president of the STA shall be granted ten days each school year without loss of 
pay for use by the president and or histher designee(s) to attend to Association 
Business. 
C. Work DavlWork Year 
I. The workday for teachers shall commence at 7:50 a.m. and end at 3:10 pm, 
except when teachers are obligated to stay longer for professional activities 
(faculty meetings, open house and parent-teacher conferences), which preclude 
the 3:lO dismissal. 
2. High School and Middle School teachers will be provided at least one 40-minute 
duty free preparation period per day, and one 40-minute academic support 
period per day. Elementary School teachers will be provided 240 minutes of 
duty free preparation time during each six-day cycle. Additionally, Elementary 
School classroom teachers will be provided one 30 minute academic support 
period per day. 
The academic support period is to be used to improve student achievement. 
Instructional activities may range from remedial in nature to enrichment. Typical 
activities to be accomplished during this period include, but are not limited to; 
identifying students' needs, working to reinforce student skills, extra review, 
grade level meetings, or meetings with other staff, parents or administrative 
personnel to work on improvement of student performance. 
Most activities will be established by the teacher, however, when a request is 
critical in nature, a person acting in an administrative capacity may request 
attention to specific interventions or activities. In such cases the teacher will 
accommodate the request of the administrator. 
3. It is intended that teachers will continue to perform professional duties in a 
manner consistent with those activities as performed at the time of agreement. 
This language is not intended to increase or decrease expected school activities 
either before or after the regular teacher work day. 
4. Full time Licensed Teaching Assistants shall be assigned to work a six and one- 
half (6.5) hour work day. 
5. Full time School Nurses will be assigned as per the teacher work day for the 
building where assigned. 
6. The last day for middle school teachers will be without students when scheduling 
permits. 
7. For Elementary teachers the equivalent of one (1) day at the end of the year, as 
either a full day or two (2) half days, will be scheduled by the District without 
students. 
D. All bargaining unit members will have a duty-free, thirty (30) minute lunch period 
each school day. 
E. All bargaining unit members shall receive at least forty-eight (48) hours advance 
notice of scheduled faculty meetings. If less than forty-eight (48) hours notice is 
provided, the bargaining unit member's attendance shall be voluntary. 
F. The District will not assign any bargaining unit member to substitute for any absent 
bargaining unit member unless they voluntarily agree to do so in emergency 
situations which shall nett exceed one (I) school day consecutively. 
G. When assigned to more than one building bargaining unit members will be given a 
daily schedule that reflects the hours of one of the buildings so assigned. 
Under normal circumstances returning bargaining unit members will be notified in 
writing by the end of the preceding school year their tentative schedule for the 
upcoming school year, including the grade(s) andlor subjects they will teach and the 
buildings to which they will be assigned. 
Unit members who are assigned to 12-month positions shall be paid 1110'~ of 
current year salary for each month assigned during the summer. If assigned to a full 
12-months, sick leave accumulation for the year shall be increased to 14.5, personal 
days to 3 per year, and vacation days will be granted at the rate of 20 per year with 
a maximum accumulation to 50 days. 12-month employees will work the office 
calendar and will be required to report to work on days when the District Office is 
open. 
School nurses will be required to work an equivalent of two days Monday through 
Thursday prior to the first week of the regular work year for the purpose o f  
performing functions such as updating records of new enrollees, developing initial 
health plans and medication schedules, verifying medical data, and other related 
duties. The schedule of hours to be worked shall be provided in writing as of August 
1" and is subject to District approval. These days will not result in additional 
compensation, but school nurses will be allowed the use of two release days during 
the course of the regular school year. Use of release days will be with prior approval 
of the building administrator. 
ARTICLE 13 
FAIR DISMISSAL 
Dismissal from Sidney Central School shall follow fair dismissal procedures in New York 
State Education Law, Section 3031 for non-tenured teachers and 3020A for tenured 
teachers. 
ARTICLE 14 
ASSOCIA TlON RIGHTS 
A. The Association shall have the right, subject to Board of Education policy, for use of 
school buildings. The Principal of the building to be used will be notified in advance 
of the time and place of all such meetings. 
B. The Association shall be allowed use of the inter-school mail service and bargaining 
unit member mailboxes. 
C. A copy of the agenda for each official Board of Education meeting shall be posted 
in the faculty lounge of each building prior to such meeting and subsequently a copy 
of the minutes of the meetings will be posted in each faculty lounge. 
D. The members of the Association will be provided access to the Board of Education 
Policy Handbook, Rules and Regulations, and any changes or amendments thereto. 
There shall be a copy of said book placed in the faculty rooms of the Sidney 
Elementary, Middle, and High Schools for teachers' reference. 
E. The use of school premises for meetings shall not interfere, interrupt, or conflict with 
the normal operations of the school, nor with student activities. 
F. A building use form will be completed. 
ARTICLE 15 
MANAGEMENT RlGH TS 
The Board of Education of Sidney Central School reserves the right to require 
administration to manage the schools in a reasonable manner in any matters not 
expressly dealt with in this contract. The Board of Education also reserves the right to 
delegate to administrative staff under its general supervision, all matters of 
interpretation or administration which may arise from any provision of this contract. In 
no case shall any interpretation be inconsistent with the terms of this Agreement or the 
policies of the Board of Education. 
ARTICLE 16 
PERSONNEL FILES 
A. Bargaining unit members will have the right upon request to review the contents of 
their personnel file, which is maintained in the District Office, except for legally 
confidential materials and to make copies of any non-confidential documents in it. A 
bargaining unit member will have the right to have a representative accompany 
him/her during such review. 
B. No derogatory material will be placed in a bargaining unit member's personnel file 
unless the bargaining unit member has had an opportunity to review such material 
and affix hislher signature to the copy to be filed. The bargaining unit member shall 
sign the material at the time the material is reviewed. It is expressly understood that 
such signature in no way indicates agreement with the contents of the copy. The 
bargaining unit member will also have the right to submit a written answer to such 
materials which shall be attached to the file copy. 
ARTICLE 17 
HANDLING OF COMPLAINTS 
A. Any complaints regarding a bargaining unit member, which may have a detrimental 
effect on hislher continued employment, made to any member of the administration 
by a parent, student, or other person, shall be promptly investigated. Within twenty- 
one calendar days of instituting the investigation the bargaining unit member will be 
informed of the nature of the complaint. The bargaining unit member shall be given 
the opportunity to respond to or rebut such complaint and shall have the right to be 
represented by the Association. 
ARTICLE 18 
MISCELLANEOUS PROVISIONS 
A. This Agreement shall constitute the full and complete commitments between the 
Association and the Superintendent. 
6. Any individual agreement, arrangement, or contract heretofore executed between 
the Board of Education and an individual bargaining unit member shall be subject to 
and consistent with the terms and conditions of this Agreement, and any individual 
arrangement or contract hereafter executed shall be expressly made subject to and 
consistent with the terms of this or subsequent written agreements that may be 
executed between the Association and the Board of Education. 
C. If an individual arrangement, agreement, or contract contains any language 
inconsistent with this Agreement, this Agreement, for its duration shall be controlling. 
D. If any provision of this Agreement, or any application of this Agreement shall be 
found contrary to law, then such provision or application shall not be deemed valid 
and subsisting except to the extent permitted by law, but all other provisions or 
applications not explicitly in contradiction to law shall continue in full force and 
effect. 
E. Copies of this Agreement will be reproduced at District expense and will be provided 
to the Association in sufficient numbers for distribution to all bargaining unit 
members within four weeks after ratification by both parties. 
F. The District will pay the cost of the State mandated background check for a 
bargaining unit member upon his or her initial employment by the District. If the 
bargaining unit member terminates his or her employment with the District before 
the end of the first full year of employment, the District will be reimbursed by that 
individual for such costs out of his or her final paycheck. 
ARTICLE 19 
PAYROLL AND DEDUCTIONS 
A. Bargaining unit members will receive 21 or 22 equal paychecks (depending on the 
school calendar) beginning on the 2" Friday following the start of the bargaining unit 
member's work year, 
If a pay day falls on a day when school is not in session, paychecks for bargaining 
unit members will be available on the last work day prior to the vacation or holiday. 
B. Bargaining unit members will have the option to select either a 21-25 or 22-26 
paycheck method (depending on the school calendar) for receiving their annual 
salary. Bargaining unit members will be required to select one of the above, in June 
for the succeeding school year. Their choice shall be in effect for the complete 
school year. 
C. Payroll deductions will be made for group insurance plan coverage, tax sheltered 
annuity programs, and financial institutions as approved by the District, if authorized 
by a bargaining unit member. 
D. Eligible bargaining unit members may voluntarily participate in the flexible spending 
(IRS Section 125) plan established by the District. 
ARTICLE 20 
RETIREMENT BENEFIT OPTIONS 
A. Any bargaining unit member eligible to retire and who has 20 years of service in the 
Sidney Central School District and retires from the Sidney Central School District 
shall have the following benefit in retirement: 
1. The Board of Education will continue to pay individual health insurance 
premiums at the full premium amount for all bargaining unit members, except 
LTA's and school nurses, until such time as the unit member reaches the age of 
65. For LTA's, the benefit shall be 50% of the individual health insurance 
premium. For school nurses, the benefit shall be 75% of the individual health 
insurance premium. 
2. To be eligible for this benefit, the bargaining unit member must notify the 
Superintendent in writing by July 1 if retirement is to take place at the end of the 
first semester or February 1 if retirement is to take place at the end of the school 
year. 
B. In addition to the above, there will be a retirement incentive, the terms of which will 
be as follows: 
1. The bargaining unit member must be in his or her first year of eligibility for a non- 
diminished retirement under the terms of the appropriate New York State 
Retirement System, and have at least 20 years of service with the Sidney 
Central School District. 
2. The Superintendent must be notified in writing by July 1, if retirement is to take 
place at the end of the first semester and by February 1 if retirement is to take 
place at the end of the school year. 
3. There will be a payment to the retiring bargaining unit member of $100 for each 
unused accumulated sick leave day, up to 150 days. For LTAs and school 
nurses the payment amount shall be $50 for each unused accumulated sick 
leave day. The maximum pay out will be $15,000. Payment will be made within 
3 months of the date of retirement. Such payment to be made into a non- 
elective 403(b) tax deferred annuity employer contribution plan, which must be 
agreed to jointly after consultation with the District's attorney and tax consultant. 
4. This benefit will be applicable for bargaining unit members who submit a written 
notification of retirement on or after July 1, 2006 for a retirement occurring at or 
after the first semester of the 2006-07 school year. Any bargaining unit member 
who has over twenty years of service and is beyond his or her first year of 
eligibility for retirement as of July 1, 2006 may apply for this benefit for a 
retirement occurring at the close of the first semester or the end of the 2006-07 
school year. 
ARTICLE 21 
SALARY SCHEDULE 
A. Salaries as per Appendix Dl Salary Schedule. 
B. Licensed Teaching Assistant Salaries as per Appendix El Licensed Teaching 
Assistant Salary Schedule. 
C. 1. School Nurses hired prior to March 25, 1996, shall receive a salary equal to 80% 
of a teacher on an equivalent step. The starting salary for School Nurses hired 
after March 25, 1996, shall be set at 61 Oh of a teacher on an equivalent step. 
In the event one or more current School Nurse Teacher positions are eliminated 
and new School Nurse positions are created, the employees presently holding 
the School Nurse Teacher positions (hired into such position on or before March 
25, 1996) will be offered the School Nurse position. School Nurse Teachers 
presently or previously employed by the Sidney Central School District who are 
employed as School Nurses shall receive first rights to sabbatical leaves for the 
purpose of obtaining teacher certification in a new area. If the School Nurse 
Teacher or the School Nurse employed on or before March 25, 1996 notifies the 
District of the intent to utilize the next available sabbatical within two months of 
notification of change in position to School Nurse, or within 60 calendar days of 
the ratification of this agreement, in accordance with the above, the rate of pay 
for the sabbatical will be based on the School Nurse Teacher rate. If she 
chooses to exercise her right after that time, the rate for the sabbatical will be 
based on the School Nurse rate. If the School Nurse applies for an open position 
within her area of teacher certification, the job will be granted. Service in this 
position will be subject to the provisions of the State Education Law pertaining to 
tenure and probationary service. If no position in the applicable area of 
certification exists, the school nurse returning from a sabbatical leave will have 
rights to an open school nurse position or her former position. 
D. Summer Driver Education Instructor: $3,942.50. The bargai~ing unit member shall 
be paid an additional $675 for any additional driving units of 4 students above the 
normal 6 units (24 students). 
E. 1. Graduate Credit Hours: Each graduate credit hour shall be paid at the rate of 
$50 per hour up to a maximum of 60 hours. To be eligible for payment, such 
graduate hours must be related to the unit membefs current assignment and 
approved by the Superintendent. 
Graduate hours earned above 60 and paid for prior to July 1, 2006 will be 
grandfat hered. 
2. Other than college credit earned by the completion of such instruction as in- 
service workshops or training may also be approved for payment. Attendance in 
programs submitted for salary credit will require prior approval by the 
Superintendent. Written requests for approval will be made using the form at 
Appendix C. Response to such requests and salary credit shall be computed 
within five school days of the next regularly scheduled Board of Education 
meeting. 
3. The annual reimbursement for a Master's degree shall be $575. 
F. Certain positions require time during the summer months. The following differential 
rates apply specifically to the positions identified below: 
A differential of .I FTE to be paid to one agriculture teacher 
A differential of .I FTE to be paid to each of the two high school guidance 
counselors 
A differential of .05 FTE to be paid to one middle school guidance counselor 
ARTICLE 22 
EXTRA DUTY SALARY SCHEDULE 
The District shall notify the STA of a tentative list of clubs, activities, and supervisory 
assignments to be funded for each school year by May 1' of the preceding school year. 
Payments for extra duty positions shall be as per Appendix F. 
ARTICLE 23 
ATHLETIC SALARY SCHEDULE 
So that Sidney students will have the opportunity to participate in interscholastic and 
intramural athletic activities described in the Athletic Salary Schedules, the Association 
agrees to assist the Administration in assuring that all positions for which athletic 
stipends are paid will be appropriately staffed at the appropriate seasons or throughout 
the school year, whichever the case may be. If a position cannot be filled with a Sidney 
staff member, any qualified person may be appointed to the position. 
Category: 
A. Varsity: 
Basketball (Boys & Girls) 
Football 
Winter Track (Boys & Girls) 
Spring Track (Boys & Girls) 
Wrestling 
B. Varsity: 
Field Hockey 
Soccer 
Cross Country 
Volleyball (Girls) 
Baseball 
Softball 
Tennis (Boys & Girls) 
Golf 
First Assistant Track (Winter) 
First Assistant Track (Spring) 
C. Varsity Assistant A Category 
JV: 
Football 
Basketball (Boys & Girls) 
D. Varsity Bowling 
JV: 
B & G Category 
Wrestling 
E. Modified A Basketball 
F. All other Modified Sports 
G. Boys Volleyball 
Cheerleading 
Note: Step placement for all coaches in the same sport who change categories 
shall be at the discretion of the Superintendent and Chairperson of 
Physical Education and Athletics. 
COACHING STIPENDS 
2006-07 Category 
Step A B C D E 
1 $1,499 $1,391 $1,282 $1,174 $1,071 
2 $1,658 $1,499 $1,391 $1,282 $1 .I 74 
3 $1,818 $1,602 $1,499 $1,391 $1,282 
4 $1,978 $1,710 $1,602 $1,499 $1,391 
5 $2,137 $1,818 $1,710 $1,602 $1,499 
6 $2,317 $1,947 $1,81 3 $1,705 $1.602 
7 $2,497 $2,076 $1,91 6 $1,808 $1,705 
8 $2,677 $2,205 $2,019 $1,911 $1,808 
9 $2,857 $2,334 $2,122 $2,014 $1 $1 1 
10 $3,037 $2,463 $2,225 $2.1 17 $2.01 4 
Coaches above Step 10 wlll receive an annual increase as follows: 
11+ $36 1 $258 $232 $206 $155 
Home Games 
Supervisor $56 
Scorer* $45 
Timer* $45 
*unless otherwise established by Section 4 
Category 
- .  
Step A B C D E 
1 $1,559 $1,447 $1,333 $1,221 $1 ,I 14 
2 $1,724 $1,559 $1,447 $1,333 $1,221 
3 $1,891 $1,666 $1,559 $1,447 $1,333 
4 $2,057 $1,778 $1,666 $1,559 $1.447 
5 $2,222 $1,891 $1,778 $1,666 $1,559 
6 $2,410 $2,025 $1,886 $1,773 $1,666 
7 $2,597 $2,159 $1,993 $1,880 $1,773 
8 $2,784 $2,293 $2,100 $1,987 $1,880 
9 $2,971 $2,427 $2,207 $2,095 $1,987 
10 $3,158 $2,562 $2,314 $2,202 $2,095 
Coaches above Step 10 will receive an annual increase as follows: 
1 I +  $375 $268 $241 $214 $161 
Home Games 
Supervisor $58 
Scorer* $47 
Timer* $47 
*unless otherwise established by Section 4 
2009-1 0 Category 
Step A B C D E F 
1 $1,621 $1,505 $1,387 $1,270 $1,158 $1,042 
2 $1,793 $1,621 $1,505 $1,387 $1,270 $1,158 
3 $1,966 $1,733 $1,621 $1,505 $1,387 $1,270 
4 $2,139 $1,850 $1,733 $1,621 $1,505 $1,387 
5 $2,311 $1,966 $1,850 $1,733 $1,621 $1,505 
6 $2,506 $2,106 $1,961 $1,844 $1,733 $1,616 
7 $2,701 $2,245 $2,072 $1,956 $1,844 $1,727 
8 $2,895 $2,385 $2,184 $2,067 $1,956 $1,839 
9 $3,090 $2,524 $2,295 $2,178 $2,067 $1,950 
10 $3,285 $2,664 $2,407 $2,290 $2,178 $2,062 
Coaches above Step 10 will receive an annual increase as follows: 
1 I+ $390 $279 $251 $223 $168 $168 
Home Games 
Supervisor $6 1 
Scorer* $49 
Timer* $49 
*unless otherwise established by Section 4 
ARTICLE 24 
WORKERS' COMPENSA TlON 
In instances where an employee suffers an on-the-job injury, accident, or illness, the 
employee must file with the District office an employee accident report form within 
seven (7) days of the occurrence or knowledge of a work related Illness. Within ninety 
(90) calendar days of receiving the completed employee accident reporting form, the 
District will inform the employee as to which of the following actions was taken in 
respect to the claim: I) the claim was filed with the District's carrier; 2) the claim was 
paid from District funds; or 3) the claim was denied and not sent to the carrier. 
ARTICLE 25 
FULL-TIME PERMANENT SUBSTITUTES 
The full-time permanent substitutes shall not be employed for any purpose other than 
covering day-to-day absences of teaching personnel. They shall not be employed in 
such a way as to displace or replace current bargaining unit positions. 
The daily rate of pay shall be $87. 
a. On days when the full-time substitutes are not employed to fill in for absent 
teachers, they shall be assigned support activities such as remediation or 
supervision of students. 
b. The full-time permanent substitute teachers shall be one-year term 
appointments and will not be continuing appointments from year to year. 
c. The full-time permanent substitute teachers shall be eligible for coverage 
under the provisions of the contract providing for health and dental insurance 
and for sick leave and personal leave. They shall not be afforded any other 
benefits or protections of the Agreement and shall be treated as per diem 
employees. 
d. It is understood by the parties that the individuals holding these positions shall 
not be granted probationary appointments, and shall not be eligible for tenure 
in this or any other District position. The Association agrees that it will not take 
any action to pursue either seniority or tenure rights on behalf of the individuals 
appointed to the full-time per diem substitute positions. 
ARTICLE 26 
SAFETY 
1. The District will supply and unit members will wear identification tags. The 
identification tags will display the following information: 
Name of the employee 
0 Title or position of the employee 
0 A picture of the employee 
0 Building where assigned 
0 Bar code for identification purposes 
2. Temporary tags will be available for any unit member who has forgotten histher 
identification tag for the day. The District will replace one lost tag. Any additional 
lost tags will be paid for by the employee. 
3. The identification tags will be worn on an area where it is most visible. All unit 
members are required to wear identification tags while on duty both in district 
buildings and while supervising students on trips or other activities that occur off 
school grounds. 
ARTICLE 27 
EVALUATION PROCEDURES 
I. A non-tenured bargaining unit member (excluding LTAs and Nurses) will receive at 
least three written observations each school year by the bargaining unit members' 
supervisor or a person appointed by the District to act in an administrative capacity. 
2. A tenured bargaining unit member (excluding LTAs and Nurses) must complete one 
of the following each school year: 
a written observation, 
video tape with self analysis, 
project 
or portfolio 
Helshe will be evaluated by the bargaining unit member's supervisor or a person 
appointed by the District to act in an administrative capacity. 
3. Observations may be announced or unannounced. Each observation will include a 
post observation conference that results in a written summary. A written 
response/reaction may be submitted by the person being observed and will be 
attached to the written observation. 
ARTICLE 27 
DURA TION 
This Agreement shall be effective and in force beginning July 1, 2006 and shall 
continue in effect through June 30, 2010, and for successive yearly periods thereafter 
unless negotiations as per Article 4 occur. 
Signed this do* day of June, 2006. 
For the District: For the Association: 
Co-President 
M E M O W U M  OF AGREEMENT 
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The Baerd of Education will wntl'mw Boaad of Education policy #4Xf 7-1 Ttacha 
E d d a n ,  as Rvistd on x)cEcmber 8, 1981, which col31ains a clause stating that a 
t e a c W s i ~ o n a n o ~ 0 1 1 n g o r t i n d i u t w ~ ~ f h e r r p a r t i S  compiete md 
has been t C V S d  by the tcscha a d  docs not I ~ C C I S ~ ~ ~  indicate went with ttje 
cantwts of the mpo* 
~ndivfduals as des9gnaAd by Me Sfdney Teacher's Association and Superintendent 
..c 
have defined and developed a s h a d  decisfon asking pmcsr for Sldney Central 
Sdroels as stated in the ~ r a n d u m  uf Aqragaent fn the 2990-93 bntmct, 
dated the Z3Fd of May, 1990. It f s the intent of the Sldney Teacherf s Associatjon 
and the Board of Educirtian ta follaw st#h palicy until mtually agreed to 
revisions are made. 
Association and the Superintendent of Schoals and shall repiace the pnv?oul 
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APPENDIX A 
SIDNEY CENTRAL SCHOOL 
95 West Main Street 
Sidney, New York 13838 
MEDICAL LEAVE BANK WITHDRA WAL 
I hereby request a withdrawal of days from the Sidney Central School District 
Medical Leave Bank. 
Reason for request: 
Signature Date 
O Approved 
O Rejected 
O Additional Information Required (see below) 
Date 
Date 
Sidney Teachers' Association Representative 
Superintendent's Representative 
APPENDIX B 
GRIEVANCE FORM 
Stage 1 
Stage 2 
Stage 3 
SIDNEY TEACHERS' ASSOCIATION 
STATEMENT OF GRIEVANCE 
Grievance Number 
Date Filed: 
G rievant(s): 
Position(s): 
Provision(s) Violated: 
Nature of Grievance: 
Redress Sought: 
Signed: 
Grievant(s) For the Sidney Teachers' Assoc. 
APPENDIX C 
SIDNEY CENTRAL SCHOOL 
95 West Main Street 
Sidney, New York I3838 
ATTENDANCE IN PROGRAMS SUBMITTED FOR SALARY CREDIT 
To be completed by teachers requesting salary credit as per Article 21 E of the Sidney 
Teachers' Association Agreement. 
I would like to have the following courses considered for approval: 
Course # Course Title # Graduate Hours 
I understand that it is my responsibility to arrange for official transcripts or suitable 
documentation to be sent to the school district, in accordance with Board of Education 
Policy. 
Signature: 
Dated: 
APPENDIX D 
TEACHER SALARY SCHEDULE 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
3 1 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
Graduate 
Hours 
Masters 
APPENDIX E 
LICENSED TEACHING ASSISTANT SALA RY SCHEDULE 
Step 2006-07 2007-08 2008-09 2009-1 0 
2006-07 LTAs receive an increase of $1 .OO per hour 
2007-08 4.0% inclusive of increment 
2008-09 4.0% inclusive of increment 
2009-1 0 4.0% inclusive of increment 
LTAs beyond step fourteen shall receive the above increases. 
An LTA will be paid an annually reimbursement of $300 for hidher first Associates 
Degree or Bachelor's Degree. 
An LTA assigned as a braillist shall receive a yearly stipend of $275 per year if not 
certified and $500 per year if certified, such amount to be pro-rated if working less than 
full time or a full year. 
APPENDIX F 
EXTRA DUTY SALARY SCHEDULE 
Title 
Sidney Elementary 
Stamp Club 
Elementary Science Kit 
Coordinator 
Child Study Team Leader (Co's) 
Middle School 
Art Experience 
Drama 
Student Council 
SMS Press Per Issue 
SMS SADD 
Ski TripslPer Triplup to 6 
SMS Yearbook 
Service Club 
Spanish Club 
Marching Band 
Class Trip Advisors 
French Club 
Mediation Coor (2 ea) 
Child Study Team Leader 
Building CSE Leader 
6th Grade Advisor 
7th Grade Advisor 
8th Grade Advisor 
High School 
Art Experience 
AV Club (2 ea) 
School Spirit Club 
Color Guard 
Drama Club 
Director 
Asst. Director 
may be appointed every year 
Music Directore* 
ArtlSet Director" 
"pald every other year 
French Club 
FBLA 
FFA (7-1 2) 
FHA (7-1 2) 
Honor Society 
Interact 
Junior Class 
Marching Band 
Math Service 
Mediation Coor (2 ea) 
Title 
School Newspaper 
Reflector 
Asst. Reflector 
Science Experience (2 ea) 
Senior Class 
Spanish Club 
Spotlight on Sidney High 
Stage Band 
SADD 
Student Council 
Technology Club 
W interguard 
STV 
Sophmore Class 
Freshmen Class 
Ski Clublper triplup to 6 
Francis L. Redmond Varsity (2 ea) 
Outdoor Activity 
Child Study Team Leader 
PLANIPSAT TEST ROOM 
SUPERVISOR Outside the 
Workday 
PLANIPSAT TESTCwrdinator 
Outside the Workday 
PLANIPSAT TEST Proctor 
Outside the Workday 
District 
Odyssey of the Mind Coor. 
Odyssey of the Mind Asst. 
Computer Coor (3 ea) 
Equipment Cleaner (1 25 hrs) 
Equipment Calibrator 
Piano Accompanist 
up to 100 services of 45-60 minutes 
Tutoring Per Hour 
Summer Curriculum 
SAT Instructor per hour 
CSE Summer Work (11200th) 
Dept Chair - 5 or less 
Dept Chair - 6 or more 
Summer Athletic Phys - up to 4 
days 
makes up & eligibility updates 
Summer Athletic Phys - up to 2 
days 
eligibility updates 
Summer Athletic Phys - 9 hours 
RN 
make ups 
Summer School Teaching 
Extended Day per hour 
APPENDIX G 
PERSONAL BUSINESS NOTlFlCA TION FORM 
SIDNEY CENTRAL SCHOOL DISTRICT SIDNEX, NEW YORK 13838 
Personal Business Notification Form TEACHERS 
DATE 
half day (a.m.) 0 
I hereby notify the building principal of the need for personal leave on half day (p.m.) 0 ) check one 
DATE full day 0 
The reason for personal day notification is to conduct personal affairs which cannot be handled outside the work day. Article #6 of 
the Contract. 
This is my O I st, O 2nd, 0 3rd (check one) personal day notification this year. 
PRINCIPAL'S MlTlALS DAYS OF RECEE'C 
REQUEST FOR ADDITIONAL PERSONAL DAYS 
Due to extenuating circumstances a request is being made for an additional personal leave day on 
half day (a.m.) O 
half day (p.m.) O Article #6 of Contract. This is my personal day this year. 
DATE full day R enter# 
SIGNATURE OF APPLICANT 
Approved Date 
SUPERINTENDENT O F  SCHOOLS 
WHITE- DISTRICT OFFlCE YELLQW - PRINCIPAL PINK - TEACHER OCMO BOLES P h t i n g  Suvice . Rev. 7190 
APPENDIX H 
SICK BANK DONA TlON FORM 
Members of the Sidney Teachers' Association may donate up to 2 davs per year to the sick bank with a 
maximum total of 8 days. 
As per the new Sidney Teachers' Association Agreement Article 6: Unused personal days will be 
accumulated as sick leave annually, or, at the election of the unit member, reimbursed at the rate of $25 
per unused day. 
Please return this form indicating your choice by November 7th of the current year. 
I wish to donate days to the STA Sick Bank 
I DO NOT wish to donate 
I wish to have my personal days ACCUMULATED as sick leave for the current school year 
1 wish to be reimbursed for my personal days at the rate of $25 per unused day. 
NAME DATE 

